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President’s Report to Members



    Joint Board and Unit Committees  
· Joint Board Liaison/Staffing Committee: Corinne Kalistchuk and Kristen Fry are the members to this board level committee for the 2026/27 school year. OECTA brings to this table various concerns and requests information, which would be outside of any dispute or regular board committee. We met on September 30 and we have a meeting set for December 11. Issues that were discussed at the September meeting: staffing, Conflict of Interest, Edwin, field trips, workload issues, lack of Occasional Teachers, information disclosure as outlined in the Collective Agreement and many others.

· Safe Schools Committee:  This Board committee has not met. Last year, OECTA was working to ensure teachers knows their rights and responsibilities when it comes to a safe workplace. Members are encouraged to continue to use the online reporting tool for violent incidences, Safe School Incidences and worker injury reports. They can be found at the SHINE portal in the Health and Safety area. Any one incident might require multiple forms. 

· Joint Health and Safety Committee: Corinne Kalistchuk is the worker co-chair of this important Board level committee. She was elected by the workers of the school board. The Committee looks at and implements current legislation, plans PD/training, solves safety issues, and reviews reports of worker injury.  This committee of the Board has not met this year. Last year discussions centred around: workplace violence incidents and risk assessments, playgrounds, construction projects and slips/trips. The minutes of each JHSC meeting must be posted at your work site, as well as any site inspections. 


· Other Committees: OECTA is involved in many other board level committees and we do our best to attend every meeting that we are invited to. This includes regular board meetings, Mental Health, NTIP committee, and PD committee. In addition, we are often invited to attend other PD and information sessions.

Professional Development

	


We have one member serving on the Provincial Executive of OECTA as a 3rd VP. Erin Van Moorsel was elected to the councillor position at the 2025 AGM and has since been appointed as 3rd VP. Erin is an excellent representative at these important Provincial level meetings. 

In addition, members have attended the VP of Equity workshop, the Grievance Officer workshop, LTD workshops and Occasional Teacher Rep training so far this year. In November the Council of President’s meetings will occur. OECTA’s RISE program is running with different events planned all year long for those wishing to get involved. We had two members attend the Educating for the Common Good conference in October. 

OECTA continues to offer many rich PD sessions in different formats. There are book clubs, mini sessions, AQs, film clubs, WebExperiences and many other opportunities. Go to catholicteachers.ca to see what’s currently available. 

· Unit AQ Scholarship - application is due Oct. 31 with $4000 dollars to be distributed among eligible applicants. 

· Unit Individual PD Fund - $300 available to members who attend workshops and conferences. The forms are found on the website. After the event you must report back to the Unit.

Sick Leave Days
You will be paid 100% of your regular salary for up to eleven (11) days for an absence due to illness. Members are also able to carry over any unused sick leave days from their annual eleven day allocation for the purpose of topping up to 100% of salary, the days being paid at 90% of salary. One day carried forward as credit can top up ten days to full pay. 

You will have access to a maximum of five (5) paid leave days without loss of salary or deduction from sick leave for reasons other than illness or injury that, under a provision of the collective agreement or board practices and policies, utilized deduction from sick leave. The Emergency Leave plan in our CA, Article 13:04 a), qualifies for this. As well, these days can be used for inclement weather days.

Short Term Sick Leave
A teacher who is absent beyond the eleven (11) sick leave days paid at 100% of salary, as noted above, shall be entitled to an additional one hundred and twenty (120) days short term sick leave to be paid at 90% of regular salary in accordance with the Short Term Leave and Disability Plan (STLDP) provisions in the Collective Agreement.  Your doctor will be filling in a form called Appendix B, which is located in our Collective Agreement and is to be used by your doctor after 5 days of consecutive illness, or when the board requests it’s use. All forms go direct to Laura Guernsey at the CEC and NOT to your principal. 

Maternity Benefits 
Employees on pregnancy leave shall receive 100% of salary guaranteed for a total of not less than eight (8) weeks immediately following the birth of their child, with no deduction from sick leave or the STLDP. In order to receive these SEB funds you must provide Nancy Fischer at the CEC with documentation from EI of your entitlements received. A maternity leave guide is available at catholicteachers.ca and has a wealth of information. 
Young Authors
Each year OECTA sponsors an awards program that recognizes the excellent creative writing of the students in our schools, both in English and French. Submissions are welcome from all grade levels. Send good writing to Karen Herchmer at Chepstow school. Gift cards are awarded by draw monthly.

Collective Agreement
Please note that the language for Earned Leave days is still in effect in the Local Terms Part B. This means that you continue to have and to acquire Earned Leave days. 
Self Funded personal days also remain in effect in the Local Terms Part B. 
The current collective agreement ended on August 31 2026 and it is found at bgcdsb.org under “For Staff” and “Collective Agreements” then go to Bruce Grey Elementary. We are currently in a statutory freeze period, meaning that the employer cannot change the terms of our Collective Agreement.
Members are being asked to sign up at the CatholicTeachers members’ only portal to receive timely information as Collective Bargaining unfolds. A Province wide strike vote will happen with electronic ballots on November 12 and 13. Teachers are attending rallies and information sessions, wearing Red For Ed and working in solidarity with their union partners across the province. 
Maintaining the Collective Agreement 
So far this year, the Collective Agreement has been respected. Supervision minutes, instructional minutes, Prep minutes, access to benefits, NTIP/TPA, Teacher in Charge training, class sizes etc. have all been respected this year. However, there have been some issues that remain unresolved. These include:  fail to fill for absences, Conflict of Interest forms, access to committee work etc. OECTA is working to solve these issues either through informal discussions, discussion with the Joint Health and Safety Committee, or formal grievances at the local and provincial level. 
Professional Judgment and Effective Use of Diagnostic Assessment
Teachers shall use their professional judgement to determine which assessment and/or evaluation tool(s) is applicable for which student(s), as well as the frequency and timing of the tool. In order to inform instruction, teachers must utilize diagnostic assessment during the school year (PPM 155). You do not have to submit your student raw data on any particular spreadsheet nor on any particular deadline. You do not have to use any one tool for an entire class, if you see no benefit to doing so. You do, however, need to be able to speak to and show data on the children in your class anytime that a Principal asks, especially to show you are monitoring children at risk. In addition, teachers in SK, Grade 1 and 2 must use the Early Reading Screener this fall and will be provided with time to do so (PPM 168). The screener results will be part of the Feb Report Card for these teachers. 

Yours in solidarity,
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Kristen Fry

image1.jpg
Bruce-Grey Elementary Unit




image2.PNG




