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http://www.brucegreyoecta.com/
https://cvent.me/mRWKrm
https://otip.my.salesforce-sites.com/wrpen
http://mypensionhub.com/

EFAP ACCESS FOR TEACHERS AND
THEIR FAMILIES

As part of our employee benefits all

members and their family have access to
Bruce-Grey Elementary Unit the Employee Family Assistance Program.
To access our Telus Health provider go to:

NEW PROVIDER: TELUS HEALTH
1-844-880-9142 or 1-844-671-3327

One.telushealth.com Username: EAP-
bgcdsb/ Password: EAP

The provider of this program was recently

switched to Telus Health One.

TPA FOR NTIP TEACHERS

NTIP teachers should endeavour to finish their NTIP
evaluations by May. If you receive a “Improvement
needed” or “unsatisfactory” on the evaluation,
please notify Kristen right away. Many new hires to
the board also have paperwork to submit to Stacy
Hogg at HR before they can be deemed to be
permanent. This might be a pastoral reference, a tax
form, your latest QECO evaluation or your College of
Teachers information. Call HR if you aren’t sure what
you need to do.

ACCESSING YOUR 2 SELF FUNDED
PERSONAL DAYS

Our new Collective Agreement allows for 2 Self
Funded Personal days (pro rated if you work part
time). A memo outlining the process was sent to
teachers on December 3 2024 with the heading:
“Joint Memo from OECTA and BGCDSB”. Each day
that you request requires Human Resources to
approve the day.

A Deduction will be equivalent to the cost of an 110%
occasional teacher or about 313$ -- the cost will be

deducted off your pay.



http://www.teachingawards.ca/
https://info.starlingminds.com/oecta

rce—Grey Elementary Un

it

PROLONGED ILLNESS? INJURY?

Our Collective Agreement states that if you expect
to be off work for prolonged iliness or injury that
you may be asked to provide a form. The form is
called Appendix B Medical Certificate (found in the
middle of the Collective Agreement) and must
come from your doctor. A doctor’s note is not
sufficient. The board may ask for this form after 5
consecutive days of absence, so plan ahead with
your doctor. (article 3.7.1) The board is “entitled to
make reasonable follow up requests and seek
reasonable periodic updates” using the same form.

You are entitled to 11 sick days at full pay, for full
time permanent workers. After that you switch to
STLDP (Short Term Leave and Disability Plan), with
the support of your doctor and completion of the
Appendix B Medical Certificate. You will have an
additional 120 sick days at either 90% or 100% pay,
if you are a permanent teacher.

Permanent teachers have access to a top up bank to
be used to top up any sick days that are paid at 90%.
(article 3.6). This means that some sick days may be
100% paid, if you are able to use top up.



http://www.otip.com/article200
https://www.otipinsurance.com/promotion-card2?utm_source=partnership_program_article&utm_medium=affiliate&utm_campaign=endorsement&utm_content=february_2026_core

*REMINDER* OTPP Pension Benefit for Reduced Workload Due to
Childcare or Disability

As of September 1, 2022, members will be able to purchase credited pension service for periods
of reduced work due to disability or childcare responsibilities. The OTF and the Government of
Ontario amended the terms of the OTPP to allow for this benefit.

Members be able to access this benefit going forward, and the amendment will allow
members to purchase credit for periods of reduced workload due to disability and/or childcare
responsibilities back to September 1, 2017, as long as the end date of their leave fell on or
after September 1, 2017.

For each of these benefits, members must meet specific criteria. Members are well advised
to make direct contact with OTPP to ensure that they meet all conditions necessary to
complete the purchase of credit. There may be additional requirements depending on the
member’s specific circumstances.

Criteria for Reduced Workload due to Disability
1. The member was unable to perform their employment duties in which they were
engaged immediately prior to becoming disabled,
2. The member is working part-time for their employer during the period under an
employer-approved accommodation plan,
3. The member must provide a report signed by the employer detailing the accommodation
plan and part-time leave, and
4. The member must provide a report to the OTPP regarding their medical condition,
signed by a licensed Ontario doctor or nurse practitioner.
5. N.B. the period of reduced work ends as soon as the member changes employers.

Criteria for Reduced Workload due to Childcare Responsibilities
1. The member’s hours of work for their employer are reduced during the period,
2. The member must have worked for the employer who approved the reduced hours for at
least three months prior to the start date of the reduced workload, and
3. It is the OTPP’s opinion that the employer has approved the reduction in work hours for
reasons related to the member’s childcare responsibilities.
4. N.B. The period of reduced work ends when any one of these changes occur: (a) change
of employer; (b) change of employment position; or (c) work hours are reduced
permanently as opposed to temporarily.

Purchasing Credit

Members will fall into one of two categories when applying for this benefit: (a) members
whose reduced workload ended between the dates of September 1, 2017, and August 31,
2022, inclusive; (b) members who have started a reduced workload post-September 1, 2022.

For members whose reduced workload ended between September 1, 2017, and August 31,
2022, they must make payment for credited service by September 1, 2023, or by the five-
year deadline, whichever is later. However, all payments must be made to OTPP prior to the
date of the member’s first pension payment.

For members who have started a reduced workload post-September 1, 2022, they have five
years from the end of the month of when their reduced workload period ends. However, all
payments must be made to OTPP prior to the date of the member’s first pension payment.

Members can find more information about the new benefit here.

Members can access the application for reduced workload here.


https://www.otpp.com/en-ca/members/life-events/time-off-work-and-how-it-affects-your-pension/#op-collapse-timeoffmaybeRWL
https://www.otpp.com/en-ca/members/planning-tools-and-resources/resource-centre-and-forms/working-member-resource-centre/

Starling Minds
Mental Fitness

Personalized. Proactive. Confidential. Free.

Starling Minds is a digital program to help you
better manage stress, anxiety, burnout,
depression, and substance use. Take simple steps
to help you lead a healthier, happier life.

How to get started How family can get started
Go to otipraeo.starlingminds.com Family members 16+ years can
register

Enter your email address and create

A Go to otipraeo.starlingminds.com
Enter your profile information
Select "Family Member" as

Select a codename their occupation and fill in the
rest of the profile information

Get started!

Privacy and Security

QOur program is highly secure. Ta further
safeguard your personal information, an
anonymaus codename will be selected by
you for program use. Only those persons
that directly provide services or member
support have access to any of your
personal information, and may only access
that information in order to support you.

Ready to register?
Scan or go to
otipraeo.starlingminds.com

' App Store » Google Play



NEWSLETTER 100S GIFT CARD DRAW

CONGRATS TO: Jessica Belisle, Laura Uhrig, Abby Hahn- they have won
a 100% Canadian Tire Gift Certificate for January!

Want to win a $100 Gift Card? Look in the newsletter for the answer to the
question below. Submit your Answer to enter into a Draw at
oectadrawprize@gmail.com 3 monthly prizes available. Deadline is
February 28™.

z more than 5 days in a row what form might they be asked to
4?;1 ‘W i%? provide to the Board to support their absence?
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Send your name, school, answer to oectadrawprize@gmail.com by Feb 28
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